from admin to All Participants:
hello!
from Emily Finch to All Attendees:
Emily Finch, HR, i've been a manager for 2 years!
from Jin to All Participants:
Hi everyone. My name is Jin and I am an HR Manager supporting the Reuters BU. I've been with TR for 2.5 years
from Claudia Gramegna to All Participants:
Hi, this is Claudia from Milan- Italy Senior HR Advisor, 2 years within Thomson Reuters 
from Tasha Spring to All Participants:
Tasha, Im a HR Manager within the Legal Business.  I have been with TR for nearly 3 years.  Im not a people manager.
from Katja to All Participants:
I am Katja - Head of HR Germany, Switzerland & Austria. Been in manager role for 3 years in the GTM frontline business and for approx. 8 years in HR.
from Tracy Slaven to All Participants:
Hi, Tracy Slaven,  Legal - HR, I've been a manager for 10 years
from Amy to All Participants:
Amy Hendrickson, Sr. HR Manager; I have been a HR Manager for 10 years supporting primarily sales teams at TR
from Raphaël to All Attendees:
I've been in TR for 8 years and manager for almost 5 years
from Cassie to All Participants:
HR Manager for Go To Market in UK, been with TR for 5 years
from Coll to All Participants:
Human Resources Sr. Advisor (Non-Management) although partner with management on training, leadership and development.  I also mentor new managers and provide New Manager Fundamentals Training throughout the year.
from Raphaël to All Attendees:
Head of HR for France, Benelux & Nordics
from pauline Sawaya to All Participants:
Hi I am Pauline Sawaya, Senior HR Manager Levant, I joined TR in 2012 (part of an acquisition of Zawya), I have been in HR for more than 20years
from Priya to All Participants:
Priya McGivern- HR Advior- been  with HR for 2 years, was a Data Manager before.
from Emily Finch to All Attendees:
Welcome everyone!
from pauline Sawaya to All Participants:
Often
from Jin to All Participants:
sometimes
from Tasha Spring to All Participants:
Often
from Amy to All Participants:
often
from Priya to All Participants:
Often
from Katja to All Participants:
often
from Cassie to All Participants:
often
from Coll to All Participants:
Often
from Tracy Slaven to All Participants:
sometimes
from Claudia Gramegna to All Participants:
often: job Req
from Raphaël to All Attendees:
often (always)
from Jin to All Participants:
often
from Amy to All Participants:
never
from pauline Sawaya to All Participants:
depends on the case
from Cassie to All Participants:
sometimes
from Tasha Spring to All Participants:
Sometimes
from Priya to All Participants:
Sometimes
from Katja to All Participants:
sometimes
from Coll to All Participants:
sometimes
from Tracy Slaven to All Participants:
never
from Raphaël to All Attendees:
sometimes
from Claudia Gramegna to All Participants:
sometimes....but they should learn how to manage them
from Abigail Mirarchi to All Participants:
-------------------------------
from Amy to All Participants:
often
from Tracy Slaven to All Participants:
often
from Coll to All Participants:
often
from Claudia Gramegna to All Participants:
sometimes
from Katja to All Participants:
often
from Cassie to All Participants:
often 
from Tasha Spring to All Participants:
Often (Always)
from Jin to All Participants:
sometimse
from pauline Sawaya to All Participants:
it depends onthe country but its often
from Priya to All Participants:
often
from Raphaël to All Attendees:
often
from Abigail Mirarchi to All Participants:
------------------------------------
from Tasha Spring to All Participants:
Ofte
from Coll to All Participants:
never - rarely
from Katja to All Participants:
seldom
from Priya to All Participants:
oten
from pauline Sawaya to All Participants:
often
from Jin to All Participants:
often
from Claudia Gramegna to All Participants:
sometimes
from Cassie to All Participants:
sometimes but I point them in the direction of the virtual team 
from Amy to All Participants:
sometimes
from Tracy Slaven to All Participants:
sometimes
from Raphaël to All Attendees:
sometimes
from Abigail Mirarchi to All Participants:
----------------------------
from Tasha Spring to All Participants:
Likey to refer to the Virtual team.
from Amy to All Participants:
sometimes
from Claudia Gramegna to All Participants:
never 
from Raphaël to All Attendees:
sometimes
from pauline Sawaya to All Participants:
never
from Coll to All Participants:
In the manufacturing enviornment, many employees are not as familiar with Workday, online benefit or election changes, they go straight to our HR Admin vs. HR Services Center, but we are working toward moving them towards that.
from Jin to All Participants:
never
from Emily Finch to All Attendees:
sometimes
from Tracy Slaven to All Participants:
sometimes
from Katja to All Participants:
sometimes
from Coll to All Participants:
never
from Tasha Spring to All Participants:
Sometimes
from Priya to All Participants:
never
from Cassie to All Participants:
never, this is something where managers need more training  
from Abigail Mirarchi to All Participants:
------------------------
from Raphaël to All Attendees:
always
from Katja to All Participants:
sometimes
from Amy to All Participants:
often
from Cassie to All Participants:
often 
from Emily Finch to All Attendees:
sometimes
from Claudia Gramegna to All Participants:
sometimes
from pauline Sawaya to All Participants:
sometimes
from Tracy Slaven to All Participants:
sometimes
from Jin to All Participants:
sometimes 
from Priya to All Participants:
sometimes
from Tasha Spring to All Participants:
Sometimes
from Coll to All Participants:
sometimes
from Abigail Mirarchi to All Participants:
----------------------------------
from pauline Sawaya to All Participants:
always because I am a coach
from Tracy Slaven to All Participants:
sometimes
from Claudia Gramegna to All Participants:
sometimes
from Coll to All Participants:
rarely
from Tasha Spring to All Participants:
Often
from Priya to All Participants:
sometimes
from Cassie to All Participants:
sometimes
from Katja to All Participants:
often
from Coll to All Participants:
always
from Abigail Mirarchi to All Participants:
----------------------------
from Claudia Gramegna to All Participants:
never 
from Tracy Slaven to All Participants:
never
from Jin to All Participants:
never
from Cassie to All Participants:
never
from Amy to All Participants:
never
from Katja to All Participants:
never
from pauline Sawaya to All Participants:
never
from Priya to All Participants:
never
from Tasha Spring to All Participants:
Never
from Katja to All Participants:
bad
from Abigail Mirarchi to All Participants:
--------------------------------------
from Katja to All Participants:
often
from Tasha Spring to All Participants:
Sometimes
from Tracy Slaven to All Participants:
sometimes
from Jin to All Participants:
sometimes
from pauline Sawaya to All Participants:
often
from Amy to All Participants:
sometimes
from Claudia Gramegna to All Participants:
sometimes
from Cassie to All Participants:
sometimes 
from Priya to All Participants:
sometimes
from Coll to All Participants:
sometimes - mainly for role expansions, promotions, etc.
from Abigail Mirarchi to All Participants:
------------------------------------
from Tracy Slaven to All Participants:
sometimes
from Amy to All Participants:
sometimes
from Coll to All Participants:
sometimes
from Claudia Gramegna to All Participants:
never
from Priya to All Participants:
Never
from Jin to All Participants:
sometimes (but these details come mostly from the business)
from Katja to All Participants:
sometimes
from pauline Sawaya to All Participants:
never formal
from Tasha Spring to All Participants:
Sometimes/rarely
from Cassie to All Participants:
never, constant battle to get sales managers to not work in silos
from Abigail Mirarchi to All Participants:
-----------------------------
from Katja to All Participants:
yes
from Claudia Gramegna to All Participants:
yes
from Amy to All Participants:
yes
from Cassie to All Participants:
yes
from Priya to All Participants:
Yes
from Jin to All Participants:
yes
from Coll to All Participants:
yes
from pauline Sawaya to All Participants:
yes
from Tracy Slaven to All Participants:
yes
from Tasha Spring to All Participants:
Yes
from Abigail Mirarchi to All Participants:
-------------------------------
from Katja to All Participants:
yes
from pauline Sawaya to All Participants:
Yes
from Claudia Gramegna to All Participants:
yes
from Priya to All Participants:
yes
from Jin to All Participants:
yes
from Tracy Slaven to All Participants:
yes
from Cassie to All Participants:
yes
from Amy to All Participants:
Yes
from Coll to All Participants:
yes
from Abigail Mirarchi to All Participants:
-------------------------
from Amy to All Participants:
yes
from Coll to All Participants:
No
from pauline Sawaya to All Participants:
Yes
from Jin to All Participants:
reasonable
from Tracy Slaven to All Participants:
no
from Claudia Gramegna to All Participants:
yes
from Priya to All Participants:
reasonable
from Tasha Spring to All Participants:
yes its reasonable
from Abigail Mirarchi to All Participants:
-----------------------
from Coll to All Participants:
Career Conversations:  Retention & Recognition
from pauline Sawaya to All Participants:
Coaching for performance , Innovate, Leading Change
from Katja to All Participants:
career converstions
from Tasha Spring to All Participants:
Coaching for performance, frequent feedback and goal setting
from Katja to All Participants:
frequent feedback
from Coll to All Participants:
Dynamic Delegation:  Work life balance and leading by example
from Katja to All Participants:
beyond unconscious bias
from Jin to All Participants:
Coaching for performance, Frequent Feedback, Goal Setting
from Amy to All Participants:
beyond unconscious bias, coaching for performance and frequent feedback
from Cassie to All Participants:
building virtual teams, coaching for performance and leading change 
from Claudia Gramegna to All Participants:
Building Virtual Team, Frequent feedback, Dynamic Delegation 
from Coll to All Participants:
Buildig Virtual Teams:  Not only are we global but we are becoming a more remote workplace due to technology
from Tracy Slaven to All Participants:
differentiating performance, beyond uncon bias, frequent feedback
from Priya to All Participants:
Leading Change, Coaching for Performance, 
from Claudia Gramegna to All Participants:
Yes
from Jin to All Participants:
yes
from Tracy Slaven to All Participants:
yes
from pauline Sawaya to All Participants:
yes 
from Amy to All Participants:
yes
from Coll to All Participants:
Yes
from Priya to All Participants:
yes
from Tasha Spring to All Participants:
Yes
from Katja to All Participants:
yes
from Abigail Mirarchi to All Participants:
----------------
from Coll to All Participants:
Hands on Workday Training to prevent them from having to call hotline or myself for basic transactional questions.
from Tracy Slaven to All Participants:
training to build management confidence/courage
from Amy to All Participants:
[bookmark: _GoBack]i agree with Tracy - I see a major gap in management courage with managers, they tend to want to "blame" others or have others deliver the tough conversations
